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ABSTRAK 

 Penelitian ini menguji pengaruh kualitas audit dan insentif ekuitas 

manajemen terhadap penghindaran pajak dengan kepemimpinan perempuan dalam 

komite audit sebagai variabel moderasi. Sampel terdiri dari 12 perusahaan properti 

dan real estat yang terdaftar di Bursa Efek Indonesia periode 2020–2024, dengan 

total 60 observasi. Analisis dilakukan menggunakan regresi data panel melalui 

EViews 12. Hasil penelitian menunjukkan bahwa kualitas audit dan insentif ekuitas 

manajemen tidak berpengaruh signifikan terhadap penghindaran pajak, serta 

kepemimpinan perempuan dalam komite audit tidak memoderasi hubungan 

tersebut. Temuan ini menegaskan bahwa audit fee, insentif saham, maupun 

keberadaan ketua komite audit perempuan belum efektif dalam menekan praktik 

penghindaran pajak pada sektor properti dan real estat. Penelitian ini memberikan 

implikasi bagi literatur tata kelola perusahaan dan kebijakan perpajakan, serta 

menjadi masukan praktis bagi regulator dan investor dalam memperkuat 

mekanisme pengawasan. 

 

Kata Kunci: Kualitas Audit, Insentif Ekuitas Manajemen, Kepemimpinan 

Perempuan, Komite Audit, Penghindaran Pajak. 
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ABSTRACT  

 

 This study examines the effect of audit quality and managerial equity 

incentives on tax avoidance, with female leadership in the audit committee as a 

moderating variable. The sample consists of 12 property and real estate companies 

listed on the Indonesia Stock Exchange during 2020–2024, with a total of 60 

observations. Data were analyzed using panel regression with EViews 12. The 

results show that neither audit quality nor managerial equity incentives have a 

significant effect on tax avoidance, and female leadership in the audit committee 

does not moderate these relationships. These findings indicate that audit fees, stock-

based incentives, and the presence of female audit committee chairs have not been 

effective in reducing tax avoidance practices in the property and real estate sector. 

This study contributes to the literature on corporate governance and taxation, while 

providing practical implications for regulators and investors in strengthening 

monitoring mechanisms. 

 

Keywords: Audit Quality, Managerial Equity Incentives, Female Leadership, 

Audit Committee, Tax Avoidance 
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